
What is Sexual Harassment?

Sexual harassment is the unwelcomed, unwanted 

or uninvited conduct of a sexual nature, which 

makes a person feel offended, humiliated and/or 

intimidated.  

Examples of Sexual Harassment:
• suggestive comments or jokes;
• insults or taunts of a sexual nature; 
• inappropriate advances on social   
   networking sites; 
• sexually explicit pictures, posters, screen  
   savers, emails, tweets, social networking  
   posts, SMS or instant messages; 
• intrusive contact or conduct of a      
   suggestive nature via phone, text, email,  
   social media, or in-person outside of   
   working hours;
• unwelcome touching, hugging or kissing; 
• staring or leering; 
• unwanted invitations for sex or persistent  
   requests to go out on dates; 
• intrusive questions or comments about  
   another person’s private life or body;  
• unnecessary familiarity, such as   
   deliberately brushing up against someone  
   or blocking or impeding someone’s   
   movement; 
• accessing sexually explicit internet sites;  
• requests or demands for sexual favours  
   in exchange for opportunities,    
   promotions or other benefits;  

What is an Anti-Sexual Harassment 
Policy?

The Anti-Sexual Harassment Policy promotes a 

safe work environment that demands respect for 

the dignity of each individual. This policy aims to 

protect women and men of an organization from 

sexual harassment. It describes the types of 

behaviours that should be eliminated from the 

workplace, explains how to report incidents of 

sexual harassment and guides companies on 

how to address any incidents of sexual 

harassment.

The model policy outlines the organisational 

commitment to maintaining a safe work 

environment that demands respect for the dignity 

of each individual.

What is the business value of 
implementing the Anti-Sexual 

Harassment Policy?
•  Enables businesses to mitigate any risks   
    or harm related to sexual harassment to    
     staff.
•  Building a respective, supportive and safe   
    workplace.
•  Decreases levels of stress and increases   
    motivation among employees
•  Increases staff productivity 
•  Encourages respectful relationships and   
    builds teamwork 

Preventing and addressing sexual harassment 
in the workplace is smart business.

Anti-Sexual Harassment 
Policy Package

We provide a company with the Sexual 
Harassment Policy and provide a 2 day 
training on Anti-Sexual Harassment and work 
that covers PNG legislations, appropriate and 
inappropriate behaviours, link to other relevant 
internal policies such as a code of conduct, 
bullying and whistle blower policies.

The package also includes innovative tools 
such as short videos that visually illustrate 
what Sexual Harassment is, its penalties and 
company support provided to survivors. Tools 
on investigation are also included. 

Seema Dass-Raju
Chief Risk & Compliance 
Officer, nasfund Ltd.

Often, people do not 
understand as to what 
behaviour constitutes 
sexual harassment. By 
having a distinct policy or 
procedure in place which 
defines sexual harassment and clearly articulates 
unacceptable behaviour and its consequences is the 
key to preventing sexual harassment in the 
workplace. When such a policy is in place, it helps to 
improve the team morale as all staff feel protected 
and in the long run it contributes to the positive 
corporate culture of the organization.
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Charles Taylor
Former General Manager, 

PNG FM.

At the PNG FM we 
understand our staff are 

one of our most valuable 
resources. Implementing 

an Anti-Sexual Harassment 
Policy that upholds their rights 

speaks loudly to that. It ensures that women in 
particular, can work in a non-threatening 

environment.

To find out more about how our Anti-Sexual 
Harassment Policy can help your business contact 
the Business Coalition For Women (BCFW).

For more information, contact BCFW on; 
E: communications@pngbcfw.org 
Office Landline: 323 0310 | Mobile: 7459 3108. 
Or visit our website: www.pngbcfw.org  
or find us on Facebook.

ANTI-SEXUAL HARASSMENT POLICY

Did you know that 
sexual harassment 

a�ects the 
workplace?

Does your business need an anti-sexual 
harassment policy?

Tools are now available. 

SAFE spaces make GREAT workplaces

1 in 5 women 
experience sexual 
harassment in the 

workplace 

1 in 20 men also 
report 

experiencing 
sexual harassment 

in the workplace.

•  Psychological suffering
•  Behavioral change
•  Stress-related
•  Physical and mental illness
•  Foregoing career opportunities,  
    leaving employment or  
    committing suicide

•  The efforts to build cooperative  
    working disintegrate because  
    individuals are unable to  
    communicate effectively
•  Non-existent team   
    environment/culture
•  Loss of trust 

•  Decrease enterprise productivity, due    
    to:
         *  Impaired judgement
         *  Compromised judgement
         *  De-motivation
         *  Absenteesim
•  Presentism
•  High turnover
•  Applicants won’t fill vacancies
•  Progress and innovation are hindered
•  Reputation tarnished

Low morale
Absenteesim
Reduced productivity 
High employee turnover
Damages and litigation costs
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