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CHAIRPERSON'S
STATEMENT

Dear members & stakeholders,

I am honored to present this year's annual report for the Business Coalition for Women. It has been a year of
significant progress, unwavering commitment, and inspiring collaboration in our ongoing mission to advance
gender equality and empowerment of women in the workplace.

As we reflect on the past year, we've witnessed the power of collective action in driving meaningful change. Our
coalition has not only grown in numbers but also in impact. Together, we have continued to break down barriers
and open doors of opportunity for women at all levels of the workforce.

The resilience and dedication of our members have been nothing short of remarkable, and it is evident in the
tangible results we have achieved. We've seen more women in leadership roles, better access to training and
development, and increased awareness of gender biases in the workplace. These are signs of progress, but we know
there is more work to be done.

Our focus on mentorship, education, advocacy, and promoting inclusive workplace policies has never been
stronger. We remain committed to encouraging an environment where women are empowered to reach their full
potential, and we are determined to eliminate the gender disparities that persist in our business world.

I want to express my deepest gratitude to all our members, partners, and supporters. Your dedication and support
have been instrumental in our achievements. Our coalition's success would not be possible without your passion
and involvement.

In the year ahead, let us continue to work hand in hand, striving for a more inclusive and equitable business
landscape. The path to gender equality may be challenging, but with our collective efforts, we are making it a reality.

Thank you for being a part of the Business Coalition for Women, and I am excited to see what we can accomplish
together in the coming year.

Sincerely,
Lesieli Taviri
BCFW Chair
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SUMMARY OF 2022

The PNG Business Coalition for Women is a
great believer in working together as a sector
to give women the best chance possible to
achieve their professional ambitions at work.
The Coalition is also a huge advocate of the
business case where research have proven
that effective workplace policies, training and
capacity building are important for
businesses. The goal here is to ensure women
feel supported, valued and respected because
gender quality is good for business.

In 2022 BCFW increased our policy and
training services to companies, notably our
anti-sexual harassment policy advisory work
increased substantially with 11 companies
implementing the policy and undertaking
training. 

Our membership also increased from 65
members to 81 members reflecting the
growth in support from the private, public
and community sector. 

Our newest program in 2022 was the Lae Seif
KomunitiTrenspot Program. 
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THE COALITION

The PNG Business Coalition for Women is a not-for-
profit organization and social enterprise that was
established in 2014.The Coalition is a group of
companies who are working together to drive positive
change for women and business in Papua New Guinea.

Our Vision:All Businesses maximize their economic
potential via gender equality.
Our Mission:To equip businesses with the relevant
resources to achieve gender equality.

This report highlights the Coalition’s accomplishments
in creating opportunities, programs, and resources for
the business community to achieve gender equality
between the period, January 2022 to December 2022.

Staffing
In 2022 BCFW had a total of Ten (10) full time staff
members.
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THE BOARD OF DIRECTORS

CHAIR
Lesieli Taviri 

Kina Bank

TREASURER
Lynette Morris

JSS4D

EXECUTIVE
DIRECTOR

Evonne Kennedy
BCFW

DIRECTOR
John Nilkare
SP Brewery

DIRECTOR
Hari Rabura

BSP

DIRECTOR
 Neil Papenfus

PACTOW

DIRECTOR
Elizabeth Genia

BPNG 
(Resigned)

DIRECTOR
Robbie Huxley

TE PNG

DIRECTOR
Brett Thomson

Black Swan
(Resigned)

DIRECTOR
 Janethie Tinga

Barrick Nuigini Ltd

DIRECTOR
Susil Nelson-Kongoi

Exxon Mobil
(Resigned)

DIRECTOR
Shameka Nelson

Exxon Mobil 
(New Appointment)

DIRECTOR
Seema Dass-Raju

Nasfund
(New Appointment)
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BCFW MEMBERSHIP
81 FINANCIAL MEMBERS

Palladium International Pty Ltd
Paradise Foods
Peopleconnexion
 PHAMA Plus
PNG Chamber of Commerce & Industry
PNG Chamber of Mines and Petroleum
PNG Namba Wan Trophy Ltd
PNG Ports Corporation Ltd
Price Waterhouse Coopers
Professional Global Solutions Limited
Professionals NCD Real Estate
Propest Control Ltd
R&A Marine Services
Research Triangle Institute Int.
Rhodes
Santos
Simberi Gold Club Ltd
South Pacific Brewery Ltd
SMEC PNG Ltd
Solar Solutions
Steamships Trading Ltd
Steel Industries Ltd
Swire Shipping
TEPNG Ltd
Tetra Tech
Tininga
Tohouwa (PNG) Ltd T/A Fairprice
Tok Stret Consulting
Total E&P PNG Limited
Total Waste Management Group
Verge Ltd
Water PNG Limited
Westpac Bank
WINGS Education

ABT JTA
ANZ Banking and Group
Ashurst
Bank of Papua New Guinea
Bank of South Pacific 
Barrick Nuigini Limited
Black Swan International Ltd
Budget Rent a Car
City Pharmacy Limited
Credit Corporation
Deloitte Touche Tomatsu
Denton’s Lawyers
Digicel (PNG) Limited
DT Global
ExxonMobil PNG Limited
Fresh Produce Development Agency
G4S Secure Solutions Ltd
Hastings Deering Ltd
Hebou Construction Ltd
Heleconia Investment Ltd
Johnstaff International Development 
Kina Securities Limited
KPMG
Kumul Hotel Ltd
Lae Biscuit Company Ltd
Lamana Development Ltd
Leahy Lewin Lowing Sullivan Lawyers
Melanesian Trustee Services Ltd
Mibank Limited
Nambawan Super Limited
Nasfund Limited
New Britain Palm Oil Limited
NorthBuildContruction Ltd
Ok Tedi Development Foundation
Pacific Marines Group

Women in Coffee Association

Australian High Commission
Dept. of Information &
Communication Technology 
International Education Agency
Transparency International PNG
Mary Help of Christians
Technical Institute
PNG –AuditorGeneral’s Office
University of Goroka
University of PNG
University of Technology
The Leprosy Mission

ASSOCIATE MEMBERSSTANDARD MEMBERS
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PARTNERSHIPS

Australian Government in partnership with the Government of Papua New
Guinea.  The Coalition is supported by the Australian Government in
partnership with the Government of Papua New Guinea as part of the Pacific
Women Shaping Pacific Development Program.

Australian Institute of Company Directors (AICD).  The Coalition continues
to collaborate with AICD to deliver the PNG Directorship course.  

TAFE Queensland.  BCFW began a partnership with Tafe Queensland to provide
the Certificate IV in Leadership and Management online

WINGS Education.  WINGS Education provide face to face facilitation of the
Certificate IV in Leadership and Management course.

The Coalition continues to be a key partner in Bel isi PNG, which is a
collaboration between the private sector, community-based organisations and
the Australian Government in partnership with the Government of PNG.  Bel
isi PNG is committed to changing attitudes towards family and sexual violence
and improving services for survivors.  Through the partnership BCFW
conducts Family and Sexual Violence (FSV) educations sessions, FSV policy
implementation, training and consultancy assistance.  

In partnership with IFC the endline research on Workplace Responses to
Family and Sexual Violence: Measuring the Business Case.
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SPONSORSHIPS

KTK Accounting 
Policy Development
Monitoring & Evaluation Framework development
Marketing Consultant 
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ACTIVITY/EVENT SPONSOR

FSV Forum Swire Sipping 
Bank of PNG
Exxon Mobil PNG
International Finance Corporation
Paradise Foods Limited
BSP Financial Group 

ASH Combine Training G4S

SEWP Networking Event Swire Shipping & MiBank

Certificate IV Graduation  

Nambawan Trophy Limited 
Coral Sea Hotels
PriceWaterhouseCoopers
PAU

GSS Training Black Swan International & Research Triangle International

Director Mentoring Program & Events Kumul Consolidated Holdings

OUTSOURCED 
FUNCTIONS



2022 WOMEN IN LEADERSHIP
PROGRAMS 

Certificate IV Leadership &
Management 

2 Cohorts-Online
2 Cohorts completed- Face-to-face
60 women participated

Senior Executive Women’s
Program

2 Cohorts (online & face-to-face)
completed
32 women participated

Foundations of Directorship

1 Cohort
18 participants (11 women  7 men)

Director Mentoring Program

1 Cohort
14 mentees (female)
14 mentors 

Cert IV SEWP Director Mentorship Program
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The bar graph shows the number of participants per cohort and by program and course

Leadership Matters Report

Leadership matters: Bench-marking
Women in Business Leadership in
the Pacific report launched
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CERTIFICATE IV IN 
LEADERSHIP & MANAGEMENT 

TRAINING  GRADUATION
The Certificate IV Leadership & Management Course was
transformed into an online course delivered in partnership with
Tafe Queensland. The accreditation and content of the course
remain the same except for the mode of delivery. Delivering the
course online means participants have the flexibility of attending
work and carrying out their day-to-day official duties and at the
same time take up the course. 

In 2022 we started two Cohorts online, Cohort 20 and Cohort 21
with Tafe Queensland, and completed Cohorts 18 and 19 face to
face training with WINGS Education.

“Continued education is vital in developing the skills of all our
employees. We are extremely proud of the growth shown by our
female employees who have gone through the course. I recommend
this leadership program to businesses in PNG” said Digicel CEO,
Colin Stone

The combined graduation of Cohorts 15, 16 and 17
celebrated the achievement of 50 emerging female
leaders who successfully completed BCFW’s 6 months
Certificate IV in Leadership & Management Course. 

Since its inception in 2015, over 300 women from 70
organisations representing a diversity of industries
have graduated from the Coalition’s Certificate IV in
Leadership & Management Course, with many of them
been promoted as a direct result. 

“Since the training, my own growth and leadership
journey has been amazing. I was given the tools needed
to progress in my career and since the course, I have
been promoted twice. The course is invaluable to
women and the difference it makes in our careers is
tremendous” Roselyn Tei, participant from Cohort 11. 

“The most important thing I
learnt in the course was being
able to identify my leadership

styles and being able to go back
and understand my team so that I

can work with them better” 
~Dianah To’oro, Immediately

after taking the course, Dianah
was promoted as the General

Manager for Digicel’s Milne Bay
branch.



SENIOR EXECUTIVE WOMEN'S
PROGRAM 

Two cohorts were delivered in
2022, with 32 participants, one via
online mode and the other
delivered face-to-face. "The
SEWP has increased my exposure
and enhanced my operational
knowledge to help me transition
to senior management roles"
Isabella Parapi, MEL Manager,
Australia Awards PNG. "

“The course broadened my
understanding of areas essential
to business operations like Risk
Management & Financial
Competency. Being
knowledgeable in these key areas
will enable me to move into senior
management role“ Project
Manager, Incentive Fund,
Gertrude Here
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Women as directors and CEOs on State Owned
Enterprises (SOE) are lower than most other
organization types with little progress made by
SOEs to increase women’s representation on
their boards in almost a decade. A 2012 Pacific
Island Forum Secretariat study found that
women held just 18.5% (96 out of 518) of SOE
director positions and the Leadership Matters
data show that women still hold just 18.0% (113
out of 627) of director positions. PNG's SOE
holding company, Kumul Consolidated Holdings
(KCH), is determined to turn this statistics
around. KCH recently set a target of 30%
representation of women in senior management
and board director roles within the next 5 years.
To drive this agenda, KCH, BCFW,
Peopleconnexion and PNGID with funding
support from New Zealand Ministry of Foreign
Affairs and Trade launched the Director
Mentoring Program. The program is designed to
introduce aspiring emerging female directors to
experienced directors. 

DIRECTOR MENTORING
PROGRAM- KCH

1 1



LEADERSHIP MATTERS:
BENCHMARKING WOMEN IN

BUSINESS LEADERSHIP IN THE
PACIFIC

BCFW in partnership with The Pacific Private Sector
Development Initiative (PSDI) and PNG Institute of
Directors (PNGID) launched the PSDI report on
women in business leadership in the pacific.

The results are an interesting baseline and show the
following results:  Women are underrepresented in
business leadership globally.  The lack of women in
leadership roles negatively impacts company
performance, productivity, profitability which, in
turn constrains private sector development and
economic growth. Greater gender diversity in
leadership delivers commercial benefits for
companies through a better mix of leadership skills,
wider pool of talent, better reflection of consumers
and improved corporate governance.  Despite these
benefits, the study found that women in PNG hold on
just 19% board seats, 4% of board chair positions, just
2 of the 44 Chief Executive Officer (CEO) positions in
the PNG sample were held by women, and women
held 17% of senior management personnel.  The
BCFW membership data showed that in 2022, 22% of
all employees were women, 27% held top
management positions and 28% of women sat on
boards.  However, our current BCFW data doesn’t
show how many of these women are Papua New
Guinean.  

Leadership Matters:  Benchmarking Women in
Business Leadership in the Pacific (September 2021),
PSDI
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2022 ADDRESSING VIOLENCE
PROGRAMS
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The bar graph shows the total number of participants  by gender that have participated in
the addressing violence training and education sessions.

Family & Sexual Violence 
(FSV) training & education sessions

7 companies adapted a FSV policy and
undertook the 2-Day FSV Workplace
Contact Team Training 

12 companies received 1-hour Free
Education sessions

Anti-Sexual Harassment (ASH) 
training & education sessions

11 companies adapted a Sexual
Harassment Policy and undertook
the 2 Day ASH Policy
implementation training 

14 companies received 1-hour Free
ash Education session

Gender Smart Safety 
Training  & Audit

2 companies undertook the Gender
Smart Safety Training & Audit

Lae Seif Komuniti Trenspot

The Lae Safe transport program is
funded through the UNWomen under
the United for Equality Initiative to
support gender sensitive plans and
strategies to improve safety for women
and girls in public spaces
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FAMILY AND SEXUAL VIOLENCE
POLICY ADVISORY & TRAINING

There is growing recognition that family & sexual violence (FSV) is a barrier to gender equity
and requires the effort of all sectors to address it in order to achieve respectful, equal and
inclusive workplaces. For the private sector, they are motivated by the need to prevent the
physical, sexual, emotional and financial harm violence causes to individuals and businesses, as
well as the reputational and legal risks it poses.  Six companies implemented the FSV Policy
with implementation training in 2022, which means a potential company staff reach of 3070.

FAMILY AND SEXUAL VIOLENCE
EDUCATION SESSIONS- 

FREE FOR MEMBERS
In 2022 28 companies received education session, 36 sessions were delivered, reaching 851 staff.

Staff from New Britain Palm Oil
took up the

 BCFW Free Family & Sexual
Violence (FSV) Education Session

Ensuring a safe and conducive workplace for all,
Pacific Towing management organized a 1 hour

Free Education session on Sexual Harassment for
their staff to undertake. 



Sexual Harassment Education,
Policy Implementation 

Advisory & Training

Seventeen (17) companies were support
to implement Anti-Sexual Harassment
(ASH) policies in 2022.  With a potential
staff reach of 3892.

2022 Gender Based Violence 
& Workplace Safety program

Gender Smart Safety - The Coalition worked with
PNG Power Limited and Solar Solutions under the US
Agency for International Development (USAID) funded
PNG Electrification Partnership (PEP) with the PNG
government. The USAID recognizes gender equality as
a fundamental aspect if the outcomes of the
electrification project are to be achieved. As such,
BCFW has facilitated the Gender Smart Safety
Solution (GSS) training for 14 employees from PPL &
Solar Solutions. The GSS training will enable these
staff to conduct a workplace health and safety audit
which incorporates women’s safety in their current
practices. The safety audit identifies if there are any
physical, emotional or occupational safety concerns
for women, and identifies mitigation strategies. 
"Gender Smart Safety creates an avenue to
demonstrate safety specific to gender, as opposed to
safety in general" GSS participant from PPL



BCFW/IFC report ‘Bel isi PNG
measuring the business case

research’ Endline completed 2022

Surveys and interviews with 963 employees
Lifetime experience of violence at endline
decreased from 43% in 2020 to 38% in 2022.
Emotional and financial abuse remain the
most common forms of violence. 
Increased impact on women in senior
managment roles.  Almost 1 in 4 senior female
managers reported experiencing FSV more
than 12 months ago
Promising shift in attitudes away from
acceptability of violence. The proportion of
women and men who said family violence is
never acceptable increased by 2 and 4
percentage points respectively at endline. 
These positive shifts – in rates of violence
and in acceptance of violence attitudes -
appear to have translated into a benefit to the
participating companies: 
Better employee wellbeing
The amount of working time lost because of
family and sexual violence reduced by 1.4
days per employee per year since the baseline
in 2020
This equates to a gain of 8.3 million Kina

Whether there are benefits to employees
and businesses when companies respond
to family and sexual violence.

The report presents the results of research
among employees at three major
companies in Papua New Guinea (PNG). 
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Lae Seif komuniti 
Transport Program

According to International Labour
Organization (ILO 2017), transport gaps
reduce women’s labour force participation by
more than 15 percent. One of the biggest
barriers for women’s economic and social
advancement is violence. Women need to be
safe at home and safe at work, which includes
traveling to and from work. However, in PNG,
women are widely underrepresented as
transport providers, and as passengers, they
face persistent challenges in terms of
accessibility, affordability and safety.  This
has large-scale implications both in terms of
women’s freedom of movement and in access
to jobs and markets.
Committed towards harnessing economic
and social advancement of women in Papua
New Guinea, BCFW working closely with Tok
Stret, established a Lae private sector
working group comprising of Black Swan
International (Lae), TE PNG Ltd, Swire
Shipping Logistics Lae, Chemcare Group,
Dulux, ANZ Bank, Australian Consulate, SP
Brewery Ltd, DHL Express and BSP Financial
Group Limited to address safety concerns for
women and children accessing the public
transport system in Morobe Province.

The Lae Safe transport program is funded by
the UNWomen through the United for
Equality Initiative to support gender
sensitive plans and strategies to improve
safety for women and girls in public spaces.
The plans for safety in public spaces will very
much be aligned with the Morobe Provincial
Development Plan including its Provincial
GBV Strategy
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BCFW SUSTAINABILITY

DFAT grant received through Pacific Women
DFAT grant received through UNWomen – United for Equality

 Membership fees
Advisory / Training Services
FSV Model Policy implementation advisory and training 
ASH Model Policy implementation advisory and training
Gender Smart Safety advisory and training 
Cert IV Leadership & Management training
Senior Executive Women’s Program
Foundations of Directorship Course
Director Mentorship Program

3.Sponsorship

1.  Grant Funding

2.  Revenue generated through the Secretariat:

1.
2.
3.
4.
5.
6.
7.
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TREASURER'S REPORT
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BCFW’s 2022 financial statements indicate an even better result than the previous year and is commendable given the
ongoing challenges facing both business houses and the BCFW secretariat. Despite the challenges, the entity maintained
and ended the year in a sound financial position with ongoing capacity to expand its offerings and make an even more
positive impact in 2023.

Year ended 31 December 2022
The statutory annual report and the financial statement audit for the year ended 31 December 2022 have been completed
by DFK Mayberry Chartered Accountants. The management letter has been issued and no major issues were noted.
 
The annual report discloses total income for the year ended 31 December 2022 of K2,563,812 which was a 17.5% increase
from the 2021 income of K2,180,361. This increase was across all income streams as detailed on page twelve of the
financial statements. In particular, there was a marked increase in training revenue of 48% over the previous year. The
Cert IV Leadership training continues to be the main source of training income increasing to K727,800 in 2022 but there
were also increases in revenue from the Senior Executive Women’s Program and the AV-FSV Model Policy. In addition,
we continued to receive grant funding from both DFAT and UNDP/Spotlight Initiative which together totalled K1,052,181.
Coalition membership also increased, resulting in an increase of 25% in subscriptions received.

Given the increased income from training courses and workshops, it would normally be expected that the direct
expenses associated with running those courses would also increase. However, the costs were closely managed and the
direct cost of running the courses in 2022 amounted to K650,991 compared to K646,488 in 2021; an increase of only 7%
which is minimal when the training and workshop income increased by 48%. I believe this is an indicator of how well the
Secretariat is functioning, including having effective controls and monitoring on spending. 

There was a small increase of 8% in overheads largely due to engaging consultants with specialist skills to assist with the
Policy Review (EVAW), the preparation of an M&E Framework and the provision of marketing support.

The overall result for 2022 was a surplus of K667,202 compared to the 2021 surplus of K382,842, which is a positive result
for the year. This has been made possible by donor funding covering certain specific overheads thus relieving BCFW from
incurring those costs.

This surplus is on deposit both with Bank South Pacific and Kina Bank. As has been the case in previous years, an ongoing
debt due to the coalition is the GST refund due from the IRC which at the end of 2022 sits at K154,736. We continue to
attempt to have the refund issued but still have not been successful.

No provision has been made for tax payable as the entity is exempt from taxation. 

The current year surplus when combined with prior years accumulated funds, increases our net assets to K2,088,660.
This is represented by total assets of K2,725,504 being the bank balance, accounts receivable and fixed assets, less
liabilities of K636,844 being grants and income received in advance at balance date.



FINANCIAL STATEMENT

2 0



FINANCIAL STATEMENT

2 0



FINANCIAL STATEMENT

2 0



FINANCIAL STATEMENT

2 0



FINANCIAL STATEMENT

2 0



FINANCIAL STATEMENT

2 0



FINANCIAL STATEMENT

2 0



FINANCIAL STATEMENT

2 0



FINANCIAL STATEMENT

2 0



FINANCIAL STATEMENT

2 0



FINANCIAL STATEMENT

2 0



FINANCIAL STATEMENT

2 0



FINANCIAL STATEMENT

2 0



FINANCIAL STATEMENT

2 0



FINANCIAL STATEMENT

2 0



Postal address:
PNG Business Coalition for Women

P O Box 1256, 
Port Moresby

Contact numbers
Office Mobile: (+675) 74593108/77405410.

Landline 323 0310

Email : communications@pngbcfw.org

Physical address:
Iaraguma Haus, Level 1, Kawai Street, Hohola, Section 038, Lot 30

Opposite CHM Corporate Building, Next to Fu Gui restaurant

The PNG Business Coalition for Women is supported by the Australian
Government in partnership with the Government of Papua New Guinea.


